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Name of Public Authority: 
 
 
 
Public Authority's Mission Statement: 
 

 

 

 

 

 

 

 

Date Adopted: 

List of Performance Goals (If additional space is needed, please attach): 

•  

 

 

 

 

 

 

 

 

 



Additional questions: 

1. Have the board members acknowledged that they have read and understood the 
mission of the public authority? 
 
 
 
 
 
 
 
 
 
 
 

2. Who has the power to appoint the management of the public authority?  
 
 
 
 
 
 
 
 
 
 
 
 
 
3. If the Board appoints management, do you have a policy you follow when appointing 

the management of the public authority? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



4. Briefly describe the role of the Board and the role of management in the 
implementation of the mission. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
5. Has the Board acknowledged that they have read and understood the responses to 

each of these questions?  

 

 


	Text1: To provide increased access for human services agencies.

To promote and provide for additional and maximum employment to maintain job opportunities.

To lessen the burden of government and act in the public interest.


	Text2: Relieve and reduce unemployment, promote and provide for additional and maximum employment, better and maintain job opportunities, and lessen the burden of government while acting in the best interest of the public.    
	Text3: During the meeting of the Board of Director's, acknowledgement was made by all present on the understanding of the mission of the SCHSDC.
	Text4: There is no management within the SCHSDC.
	Text5: N/A
	Text6: The Board of Directors establish and maintains all controls and general policies governing its operations.
	Text7: Yes


	Text8: Schuyler County Human Services Development Corporation


